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Editor’s view
‘Sexual harassment of 
nursing staff must end’
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Experiencing sexual harassment 
anywhere is unacceptable but 
doing so at work brings with it the 
feeling that it is harder to avoid 

and the added risk that it will be repeated. 
Sexual harassment is defi ned as any 

unwelcome sexual advance or other unwel-
come conduct of a sexual nature that 
makes a person feel offended, humiliated 
or intimidated. It can take many forms, 
from unwelcome touching and familiarity, 
to suggestive comments or jokes, to sexu-
ally explicit emails or text messages. 

By nature, health and social care 
involves more physical contact than most 
jobs and can often mean nurses are left 
alone with patients or colleagues more 
commonly than in other roles. However, 
sexual harassment in health and care set-
tings is rarely talked about seriously and 
fails to get the attention that it deserves, 
when compared to other workplace issues. 

As a result, Nursing Times has teamed up 
with the union Unison to shine a light on 
the levels of sexual harassment of nursing 
staff. Shockingly, our survey revealed that 
60% of respondents had experienced 
sexual harassment at work, with patients, 
their family or friends, and colleagues all 
cited among the perpetrators (p6). 

The survey of over 2,000 people also 
found that 35% felt not enough was being 
done to protect them and, perhaps most 
worrying of all, 73% did not report the 
incidents to their employer.

To give qualitative power to these 
shocking numbers, we have also spoken to 
nurses at different stages in their careers 
who have previously experienced sexual 
harassment (p8). Their accounts indicate 
that sexual harassment against nurses at 
work has been “so normalised” that little 
progress has been made in recognising it 
for the serious issue that it is.

Added to this, Unison women’s offi cer 
Josie Irwin has described sexual harass-
ment as being endemic in healthcare (p12). 

Taken together, these fi ndings and 
views are deeply concerning. I want our 
survey to be the starting point of change, 
something that makes people sit up and 
take notice and then take action. 

Employers must take the lead. Perpe-
trators of sexual harassment must learn 
that their actions are unacceptable, 
whether that be through education or 
sanction. Nursing staff should not be 
expected or allowed to tolerate sexual har-
assment. A line must be drawn in the sand. 
Enough is enough! 

Attend our events 
wherever you are
Earlier this month we ran NT Patient 
Flow Forum 2021 – a second outing for 
this annual event in its virtual form. It 
was a huge success, attracting more 
than 200 attendees from across the 
health and social care sector, who heard 
from the country’s most senior nursing 
leaders and patient fl ow innovators.

If you missed it, you have a second 
chance to get up to speed. Visit 
nursingtimes.net/WatchNTEvents and 
browse our event sessions. Choose from 
a range of sessions on topics such as 
discharge to assess, temporary isolation 
units in hospitals, multidisciplinary 
teams, remote working and care 
coordination in district nursing. 

Check out our other events too. 
Sessions from Nursing Times Careers 
Live: Midlands and from Workforce 
Summit have been uploaded in 
recent months. Don’t miss out. 
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